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NORTHERN CALIFORNIA RETAIL CLERKS-EMPLOYERS WELFARE FUND
1540 Market Street • San Francisco, California 94102
NOTICE OF FOOD CONTRACT BENEFIT IMPROVEMENTS
The following improvements in the Benefit Plan are effective for expenses incurred on or after March 1, 1974 for 
eligible employees working for employers in the Retail Food Industry who are obligated by their new Collective 
Bargaining Agreement to make an additional 3 cents per hour contribution to the Welfare Fund effective January 1,
1974. For employees working under the Food Collective Bargaining Agreements which obligate the employer to make 
the additional contribution on a later date, the benefit improvements also will be effective on a later date.
(1) HOSPITAL BENEFITS
(a) Room and Board benefits are increased to a maximum of 365 days for each illness or injury resulting from 
a separate cause.
(b) Covered miscellaneous hospital expenses are payable without limit during each period of disability.
(2) EXTENDED CARE BENEFIT
100 days per calendar year will be provided in an extended care facility if the patient has been admitted within 
14 days of a stay of at least 3 days duration in an acute care hospital.
The definition of extended care facility is the same as that used by Medicare.
(3) SURGICAL 1
The Surgical allowance has been increased to $10.00 per unit based on the 1964 Relative Value Schedule. <
(4) PHYSICIANS CALLS
Physicians calls in home, hospital, and office will be paid at the rate of $10.00 per call beginning with the first call.
Maximum allowance per calendar year for Physicians calls is $400, for home and office calls. For hospital visits, 
the maximum is $10.00 times the number of days for which Room and Board charges are made not to exceed 
365 days.
(5) MATERNITY BENEFITS
(a) Normal Maternity. Up to $400 is allowed for Physicians fees. Hospital benefits will be paid as in any other 
disability, except that Major Medical will not apply.
(b) Up to $900 will be allowed for Physicians fee for Caesarean section. Hospital benefits will be paid as in any 
other disability including Major Medical.
(6) PHYSIOTHERAPY ALLOWANCE
Up to $10.00 per treatment for a maximum of 50 treatments per calendar year will be provided if treatment given 
by a Physiotherapist and ordered by a Physician.
(7) PRESCRIPTION DRUGS |
Birth control pills are added as a covered expense under the Prescription Drug Program.
(8) MAJOR MEDICAL -J
(a) Payments increased to 90% of allowable expenses.
(b) Maximum increased to $50,000.
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